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1. Faculty as resource person
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Faculty as Resource Person (Outside
and Inside Events Initiation to
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Introduction to Faculty as Resource Person
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Understanding Roles in Event Management
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Initiating Events: Planning and Coordination

Step 1 Step 2 Step 3 Step 4 Step 5
ldbemtily the parpose and Fomalale a planning Dievcliop o detailed ameline Allcate nesources and Establisk communication
chjectives of de even. cormesitice with key Tor e even) lasks. budget for successlul clanpels among

bakchaklen. cuctuion. pasticipents.

O = o



Executing Events: Faculty's Involvement

Anna Tam

Lisgistics Manager

Prisgram Direcioe

Fingmeial Cifoer

S ealisg



Documentation: Recording the Event Journey
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Evaluating Event Success and Feedback
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Challenges Faced by Resource Persons
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Future Directions and Recommendations for Improvement
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2. Faculty Attending Academic Research Events
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Attended by Faculty
Events SDG 4




Introduction to Attended by Faculty Events
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Understanding SDG 4: Quality Education
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Importance of Faculty Participation in Events
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Identifying Key Stakeholders and Participants
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Strategies for Engaging Faculty
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Measuring Impact on Educational Outcomes
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Showcase of Successful Event Case Studies ‘
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Future Directions for Faculty Involvement
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Honours, Awards &
Recognitions
Overview
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Introduction to Honours, Awards & Recognitions
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Importance of Honours in Higher Education
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SDG 4: Quality Education and Awards
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SDG 9: Industry, Innovation & Infrastructure Awards
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Recognition Programs for Students and Faculty




Institutional Strategies for Achieving SDGs
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Impact of Awards on Motivation and Performance
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Future Directions and Continuous Improvement in
Recognition
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Acquisition of
Additional Qualification
by Faculty

Mithin Krishnan R
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Introduction to Faculty Qualification Acquisition
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Overview of SDG 4: Quality Education
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Overview of SDG 8: Decent Work and Economic
Growth
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Benefits of Additional Qualifications for Faculty
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Challenges in Qualification Acquisition Process .
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Strategic Approaches for Faculty Development ‘
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Implementation Plans for Qualification Programs
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Partnerships and Collaborations for Support ‘
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Funding Opportunities for Additional Qualifications ‘
o o1

Yaroum retvkone offor wgredizprd
fnding oooaiunies

Grarie gyaiinhin for appansing
faculy tmnng and stucaion
]

|

© © ©

ipe

@ Impact Assoszmant

Irvesirents mad I mprovesd
nohicadional muAcoms. for tanay

0O eaxrTn

Fanaschd assesance for faculy
Fpurmsing highee quaifcations
o vy

Workshops

Frtss Lrainery] sesainng o anfanie Ersasren cngldng prdeasiong
taachog capabires and ks drwninpreeT for oty
capabiliies

0 eam—n
Farinesnps sih crganaatone m inaiohis Cipporanties o Donngcy v
Fund addbons Eaning eIonGEs. . Irdusiry and scademia o
sLppenr

y



Monitoring and Evaluation of Qualification Impact
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Best Practices from Successful
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Case Studies: Faculty Impact o
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Future Trends in Faculty Development
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Conclusion and Call to Action
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Acquisition of Additional
Qualifications by Students
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Introduction to Additional Qualifications Acquisition
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Understanding SDG 4: Quality Education
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Understanding SDG 8: Decent Work and Economic Growth
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Importance of Additional Qualifications for Students
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Current Trends in Additional Qualifications
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Gap Analysis: Qualifications vs Workforce Demand

Action Plan
# Many stsdenis lack recesary dolls for . i * 4 Snlenis oqeipped with joh-ready shills snd
I e der real wrvke
rIrpesTET mplrrerm W RO by L L caprmma
* Carresl qalifcations &0 el mod inlasy * ol ions algncd Wil cormesl mefcl
i . R pwmhmwmllth . aby
# Limdied § | any ] Engege mdminy profesdonsh ia bam # Cumricels I reg s on | x
frasulny =1 ] oo e
* Faducion spdemn e aligeed with = e * Saroeger collaloraion wid sy
it oo ; ‘ lawreess Furdiap foo shdl developoeel initiafves i etk




| @

Shill Assemmenls Cnllaborative Lrarning
Cardect mnpulne rvalmsizoss in Partnes wilh mchesiry exporia i

wheniaty dudenis’ guisding e ide Banik-on sorksbops,

Innovative Strategies for
Qualification Acquisition

Umdine: L nisrses

Liversge digital phaidarmn m
il Tk iearming
L

Montership Proprammn
[Eusliish mentorlup

o i
8 Dl s it



Competitor Analysis in Educational Offerings
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Case Studies: Institutions Supporting Additional Qualifications
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Tools and Resources for Skill Development
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Challenges in Acquiring Additional
Qualifications
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Solutions for Overcoming Qualification Barriers
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Best Practices for Educational Institutions
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Interactive Q&A on Qualification Strategies
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Summary and Conclusion on SDG Alignment
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Calls to Action for Educational Leaders
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Global Perspectives on Qualification Standards
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Ethical Considerations in Qualification Acquisition
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Feedback and Recommendations from Stakeholders
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Sports Achievements and
Sustainable Development
Goals

Mithin Krishnan B
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Sports Achievements and Global Impact
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Introduction to SDG 3 and SDG 4
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Connection between Sports and Health
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Role of Sports in Promoting Well-Being
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Sports as a Tool for Quality Education
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Case Studies: Successful Sports Programs
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Challenges in Sports-Related Health Initiatives
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Innovative Strategies for Improving Access
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Community Engagement through Sports

E Health

Prosnces physical activity o mgmove communily heahh cancomes

E’ Education

Foster edwcamonal programs gwoagh sports for youth engapemeni

E.,.r" Inclusion

Eacommge perticipation frees all commuaeiy demogmphics i spori

'Ef Teammwirk

Build skills off coogesation and camwork thoegh organised activites

@’ Mentorship
Develop mennorship oppornenises berween plavers and youth pengrams

E:" Sustainnhility
Promnote susisinable preciices during spoets evenis and sciivitics.




Sports for Health and Education: Best Practices
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Global Perspectives on Sports Initiatives
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Future Trends in Sports and Development
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Collaborative Partnerships for Sustainable Goals
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Measuring Impact: Success Metrics
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Policy Recommendations for Enhancing Sports Role
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7. STUDENTS ACHIEVEMNTS
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Designing and Achieving
Student Achievements
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Introduction to Student Achievement Design
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Understanding Student Achievement Metrics
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Setting Goals and Benchmarks for Success
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Curriculum Development for Enhanced Learning
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Engagement Strategies to Motivate Students
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Assessment and Feedback Mechanisms
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Leveraging Technology in Student Learning
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Collaboration Between Educators and Stakeholders




Strategies for Continuous Improvement
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Case Studies: Success Stories in Student Achievement
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Preparing Students for Future Challenges
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Best Practices in Student Achievement
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Tools and Resources for Educators
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Future Trends in Education and Student Success
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Summary and Key Takeaways
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Designing and
Achieving Outreach

Mithin Krishnan



Introduction to Outreach Awards
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Purpose and Importance of Outreach Awards
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Identifying Target Audience for Awards

Age Location Hobbies Behavior Goals
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Criteria for Award Selection and Evaluation
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Outreach Strategies for Award Promotion
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Engagement Techniques for Participants
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Judging Process and Panel Setup
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Award Ceremony Planning and Execution

This is a sample Ganit Charl. Please adit the timeframe above according o your schedule.



Post-Award Analysis and Feedback

Destribution of Awands
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Best Practices in Managing
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Future Trends in Outreach
Recognition
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Building a Sustainable Outreach Awards Program
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Case Studies of Successful Outreach Awards
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Innovative Award Categories and Concepts

Commu
nity Sustainability Innovation Collaboration
Ctagony B Pl e PaFi Cipaaten fili | B35 e T fnrual
.
Crimria Graan Practions Carbos ek rt % revuchon Biarnual
|
]
T Tiersh Solur Implaraiaien Bse 5 Cisarieh;
Fresgums ncy Parinarehaga Wy miber ol colabomslom I ew pafieere Soasonsl
Summary Points Engagamant Boost Surklainable brpack Tach Advancedseils
P, st imch wolcErm

partic parkon repormed

W% msbarion i eafon siprie]
A0TiRT g pooesEha by

sigedcanty imgrred oeireeom




Participant Testimonials and Experiences
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Engaging the Community for Outreach Awards

Qutreach Awards Strategy
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Best Practices in Alignment with SDGs
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Understanding Sustainable Develupmﬂnt Goals
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SDG 4: Quality Education Overview
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SDG 3: Good Health and Well-being




SDG 9: Industry, Innovation, and Infrastructure




Recognition of Best Practices Achievements
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Challenges in Achieving SDGs

; Funding
| insufficient financial resources hinder progress towands SDG targets effectively.

T ﬁm
' L)

" -y Lack of pubilic awareness limils comimunity engagemenl snd suppan for
imitinrives,

{
' Weak mirastructure mpacts accessibility 1o education and healthcane services
sigmificantly.

Y Collaboration

-
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Limited parimerships among stakeholders sifects conndinsied efforis to moet ob jectives.



Collaborative Efforts and Partnerships

John

Projeci Menager

Diats Specialist Policy Advisor Duircach Coordinatos



Case Studies of Successtul Implementations
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Evaluation Metrics for Best Practices
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This is a sample dashboard. Please edif the metrics sccording 1o your message.



Future Directions for SDG Alignment
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Strategies for Scaling Best Practices
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Engaging Stakeholders in SDG Efforts
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Global Examples of SDG Innovations

Replace -.rill]rlwr.m product or




Conclusion: Path Towards Sustainable Impact

Inclusive Education

Empowering communities through sccessible and qualicy
education epportunilie.

Health and Wellbring

Promotieg hadistie health psd wellbeing for cistainable
ooy development

Innovation for Sustainability

Leveraging inhovation W cfeale shiamable solulions and
drive sconomic growih.
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Distinctiveness of Our
Department Aligned
with SDG Goals

Nithin Krishnan R
Associate Professor




Introduction to Distinctiveness in Education
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Understanding SDG 3: Good Health and Well-Being
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Understanding SDG 4: Quality Education

Inclusive Learning
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Unique Selling Proposition of the Department
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Aligning Curriculum with SDG 3 and 4
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Innovative Teaching Methods and Practices
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Collaborative Projects and Community Engagement

Iz rmed pdemrional
iy grel corermmity
O T




Future Outlook: Sustainability in Education
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